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Introduction
Dear ITBA member,
We have concerns for breeders regarding the lack of safety
procedures in our industry, especially in light of the accident and
fatality rate increase during 2014 within the agricultural sector, which
includes the thoroughbred industry. It has come to our attention that
the main focus of the HSA (Health Safety Authority) for 2014 - 2016
is the agricultural sector, and its objectives are;
 ;VYHPZLUH[PVUHSH^HYLULZZVMVJJ\WH[PVUHSZHML[`HUKOLHS[O
 ;VPUJYLHZL[OL\W[HRLVM[YHPUPUNVUZHML[`
and occupational health
 ;VHJOPL]LHYLK\J[PVUPU[OLPUJPKLUJLVMMH[HSHJJPKLU[Z
 ;VHJOPL]LHYLK\J[PVUPU[OLPUJPKLUJLVMHJJPKLU[ZPU]VS]PUNHUPTHSZ
 ;VHJOPL]LHYLK\J[PVUPU[OLPUJPKLUJLVMHJJPKLU[ZPU]VS]PUNTHJOPULY`
 ;VHJOPL]LPTWYV]LTLU[ZPU[OLSL]LSVMVJJ\WH[PVUHSPSSOLHS[OHTVUN^VYRLYZ
Statistics for 2014 fatalities, 19 thus far show a dramatic increase compared to 16 fatal
accidents in 2013. Ireland has over twice the incidence of agricultural accidents as any other
European country with 2,000 injuries occurring annually on agricultural land. We encourage
IYLLKLYZ[VH[[LUK[OPZPUMVYTH[PVUL]LUPUN^OPJO^PSSILKLSP]LYLKI`,TLY.HɈUL`4ZZJ
/LHS[O :HML[`09*((\KP[VYVM*HYYHPN:HML[`*VUZ\S[HU[Z3[KHSLHKPUNÄYTVU/ :PZZ\LZ
located in Kildare.
>L[Y\Z[`V\^PSSÄUK[OPZIVVRSL[ILULÄJPHSHUKOVWL`V\HKVW[P[ZHK]PJLHUKPUJVYWVYH[L[OL
practices into your health and safety procedures. Farm smartly - Farm safely.

Derek Iceton
ITBA Chairman

The information contained in this publication was correct at time of going to press and is deemed thoroughly
reliable. However, no responsibility is assumed for errors, omissions or any consequences arising therefrom.
All material appearing in the Health & Safety for Stud Farms booklet is copyright and may not be reproduced
without written permission. The views expressed in this handbook, unless expressly stated, do not necessarily
represent the views of the ITBA.
Published by: Irish Thoroughbred Breeders’ Association, September 2014
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Introduction
This booklet is designed to be used to raise the awareness of Health and Safety for all Stud
Farms and to give them essential information to ensure they have a healthy and safe working
environment.
Additional safety courses information and facilities for Health and Safety requirements will be
advised by ITBA as required.
The contents of this booklet are based on the Health and Safety Authority’s recommendations
on Health and Safety in the General Workplace, Construction Workplaces where applicable and
Agricultural Workplaces which Stud Farms fall under.

Legislation
Health and safety legislation is in place to protect workers (this includes full time employees,
part-time employees and those placed on work experience where applicable) or those who may
ILHɈLJ[LKI`^VYRHJ[P]P[PLZPL:\I*VU[YHJ[VYZ
The safety, health and welfare of workers are covered principally by the Safety, Health and
Welfare at Work Act 2005; the Safety, Health and Welfare at Work (General Application
Regulations 2012.
These laws place general duties of care on employers, the self-employed and employees.
This guide is not intended as a legal interpretation of the law.

Safety Statement
One of the key health and safety requirements for any workplace is a safety statement. Under
the Safety Health and Welfare at Work Act 2005 Section 20, this is a legal Requirement for all
employers.
Employers should help employees identify what a safety statement is and its purpose.
The safety statement is prepared by the employer or a safety consultant contracted to write
thedocument up on behalf of the employer and is a written programme for managing safety and
health in the workplace.
It should begin with an overall safety policy statement in order to inform their employees that a
safety policy exists within the organisation.
;OLZHML[`Z[H[LTLU[ZOV\SKILIHZLKVUHUPKLU[PÄJH[PVUVM[OLOHaHYKZ1 and an assessment
of the risks2 in that particular workplace.The controls/precautions necessary to combat these
OHaHYKZHUKYLK\JL[OLZLYPZRZPUJS\KPUN[OLJVU[YVSZWYLJH\[PVUZULJLZZHY`[VWYV[LJ[`V\UN
or inexperienced workers) should also be included.
Employers must consult with their employees and make the safety statement accessible to
them. They must also review the statement particularly when there is a major change in the
WSHJLVM^VYRVYPU[OL^VYR[VILJHYYPLKV\[[VLUZ\YL[OH[[OLYLPZUVZPNUPÄJHU[YPZR[V[OL
ZHML[`HUKOLHS[OVM^VYRLYZVYV[OLYZ^OVTH`ILHɈLJ[LKI`[OL^VYRHJ[P]P[`1
1

(OHaHYKPZHU`[OPUNH[^VYR^OPJOTPNO[JH\ZL`V\OHYT

2

(YPZRPZ[OLSPRLSPOVVK[OH[OHYTJV\SKVJJ\YMYVTHWHY[PJ\SHYOHaHYKHUKP[ZJVUZLX\LUJLZ
Assessing the risks is the process of evaluating the risks in the workplace and putting in place the
most appropriate controls/precautions in order to prevent accidents and work-related illness.
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Common Health & Safety Hazards
;OLMVSSV^PUNSPZ[ZL_HTWSLZVMZVTLVM[OLTVZ[JVTTVUOHaHYKZMV\UKPU^VYRWSHJLZ
,TWSV`LYZTH`ÄUK[OPZSPZ[\ZLM\S^OLUL_WSHPUPUN[VLTWSV`LLZ^VYRWSHJLOLHS[OHUKZHML[`
LZWLJPHSS`MVYUL^LTWSV`LLZZ[HY[PUN^VYR,TWSV`LLZ^PSSÄUKZVTLVYHSSVM[OLZLOHaHYKZ
addressed in the company’s safety statement which should also explain the measures/
precautions taken by the employer to prevent accidents and ill health arising from these
OHaHYKZ
Slips
:SPWWPUNVUZWPSSHNLZVUH[PSLKÅVVY:SPWWPUNVUHÅVVYZ\YMHJL
Trips
Tripping over something left on the yard such as a bucket of feed or a stray cable from power
tools. Tripping over loose surface or uneven ground surface. Tripping over raised surfaces that
you could not see i.e. paddocks.
Falls
-HSSPUNKV^UZ[LWZVY-HSSPUNVɈZ[LWSHKKLYZ4VIPSL:JHɈVSKPUNVYJOHPYZLZWLJPHSS`PM`V\HYL
larking about.
Lifting And Carrying
Referred to as ‘manual handling’ you can injure yourself if you lift and carry anything incorrectly
from a box of stationery to a bucket of feed or using a wheelbarrow incorrectly
Working With Knives
Cuts and lacerations can occur when you work with knives often this type of injury is the result
of a knife slipping in the hand.
Working With Cutting Machines
*\[ZHUKSHJLYH[PVUZ
(TW\[H[PVUVMHÄUNLYVY[O\TI
Equipment & Machinery
.L[[PUNºJH\NO[»PUY\UUPUNLX\PWTLU[VYTHJOPULY`PUL_WLYPLUJLK^VYRLYZHYLH[ZPNUPÄJHU[
risk of such injuries.
Tractors, Farm Vehicles And ATV’s (All Terrain Vehicles)
Tractors account for the highest proportion of fatalities and accidents in agriculture each year.
Vehicle operation, being crushed, struck, pinned under or falling from the vehicle are the causes
of vehicle accidents. Those at risk include persons using the tractor and those who may be in
the area where the tractor is operating.
Working With Hot Substances Or Objects
Burns and scalds - typically these injuries involve hot water or steam; hot fats, oils or other food
products; and equipment such as pots, pans, or trays. Working with welding equipment can
also be a risk in this area. Cooking and heating equipment with regards treating horses would
also come under this category.
Chemicals
All sorts of workplace chemicals may cause harm, from soaps in the washroom that irritate
the skin, to toners in photocopiers, to the more dangerous prescription medication, hormone
treatments etc, procedures on same should be written up and all employees be aware of these
work practices.
Dust And Spores
Sources of dust and spores include mouldy hay, straw or grain, compost used in mushroom
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NYV^PUNHUKKYVWWPUNZ,_WVZ\YL[V[OLZLTH[LYPHSZJHUJH\ZLIV[OZOVY[[LYTLɈLJ[ZPUJS\KP
PYYP[H[PVUIYVUJOP[PZHUKIYLH[OSLZZULZZHUKSVUN[LYTLɈLJ[ZPUJS\KPUNHZ[OTHJOYVUPJ
IYVUJOP[PZZOVY[ULZZVMIYLH[O^LPNO[SVZZMHYTLYZS\UNHUKZLUZP[PaH[PVU(S^H`Z^LHY[OL
proper PPE.
Electricity
,SLJ[YPJP[`JHURPSSVYJH\ZLZL]LYLI\YUZHUKT\Z[IL[YLH[LK^P[OYLZWLJ[4HRLZ\YL`V\
understand the instructions before using any electrical equipment - if in doubt ASK -and report
any damaged tools or electrical equipment, including plugs, cables or extension leads to the
manager.
Visual Display Units (VDUs)
The main problems which can occur with the use of VDUs are related to the design of the job or
workstation.4 A badly arranged workstation can lead to the adoption of a bad working posture
^P[OJVUZLX\LU[WHPUZPUT\ZJSLZHUKQVPU[ZHUKHSZV]PZ\HSWYVISLTZ4HRLZ\YL`V\RUV^
OV^[VHYYHUNL`V\Y^VYRHUK^VYRZ[H[PVU[VH]VPKH^R^HYKTV]LTLU[ZYLÅLJ[PVUZHJOLZ
and pains. Adequate breaks must also be provided if there is intensive or continuous use of
=+<ZPU`V\YVɉJL3
Repetitive Strain Injury (RSI)
Repetitive strain injury can occur if motions are repeated frequently (e.g. every few seconds)
and for prolonged periods such as an eight-hour shift, resulting in them accumulation of fatigue
HUKT\ZJSLZ[YHPU,ɈLJ[ZVMYLWL[P[P]LTV[PVUZHYLPUJYLHZLK^OLUH^R^HYKWVZ[\YLZHUK
forceful exertions are involved which is common when working in stables and with horses.
Noise
Exposure to high levels of noise, either continuously or as a loud sudden ‘bang’ from
equipment such as cartridgeoperated tools, can have a number of physiological and
WZ`JOVSVNPJHSLɈLJ[ZVU^VYRLYZPUJS\KPUNZ[YLZZ[PUUP[\ZHUKPML_WVZLK[VOPNOUVPZLSL]LSZ
over long periods of time, permanent loss of hearing can occur. High noise levels can also
interfere with communications in the workplace, leading to an increased risk of accidents.
Temperature
/V[VYJVSK^VYRPUNJVUKP[PVUZTH`JH\ZL`V\[VZ\ɈLYPSSOLHS[O*VTMVY[HISL^VYRPUN
conditions should be maintained - as a guideline a minimum comfortable working temperature
for indoor sedentary workers is 17.5 degrees centigrade and upper level for comfort is 27
degrees centigrade (when undertaking light duties). In addition, each enclosed workplace must
be adequately ventilated. When working outside in adverse weather conditions employers have
a responsibility to supply suitable work wear to employees so that they can carry out their work
in a comfortable manner.
Emergency Procedures
-PYLPZHTHQVYOHaHYKPUHU`^VYRWSHJL@V\T\Z[RUV^HUK\UKLYZ[HUK[OLWYVJLK\YLZMVY
evacuating the workplace in an emergency. These procedures should be included in the
JVTWHU`»ZZHML[`Z[H[LTLU[@V\T\Z[HSZVRUV^[OLWYVJLK\YLZMVYÄYZ[HPK[YLH[TLU[PU[OL
L]LU[VMHUHJJPKLU[;OLUHTLZVM[OLWLVWSLYLZWVUZPISLMVYHU`ÄYZ[HPKHJ[PVUZZOV\SKIL
included in the company’s safety statement.

2

4HU\HSOHUKSPUNJVU[PU\LZ[V[YPNNLYHWWYV_PTH[LS`VUL[OPYKVMHSSYLWVY[LKHJJPKLU[Z"[OLUL_[
most common category is ‘slip, trip and fall’ incidents. Together, they accounted for over half of all
reported accidents in 2012
A VDU workstation includes the keyboard, the VDU screen, printer, work chair, work desk and the
=+<^VYRLU]PYVUTLU[LNSPNO[PUNNSHYLYLÅLJ[PVUZO\TPKP[`HUK[LTWLYH[\YLHUKZVM[^HYL
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Adequate Lighting
Adequate Lighting must be provided when work is being carried out after dark or inside
buildings where lighting is poor especially in the winter months.
Human Behaviour
@V\YILOH]PV\YJHUHSZVILHOHaHYKPM`V\HJ[PUH^H`[OH[JHUJH\ZLOHYT^OL[OLY
intentional or unintentional, to your colleagues e.g. shoving someone down steps or jokingly
pushing someone into another worker. Other examples include carelessness, thoughtlessness,
lack of concentration, haste, frustration and irritability, horseplay and boredom.
Weils Disease
When dealing with used discarded material ensure that gloves are worn at all time. Avoid
standing or running water where rats may be active.
Wash hands before handling food or eating.
Cover open wounds such as cuts and scratches with waterproof plasters
Working in Adverse Weather Conditions
Where possible employees will not be exposed to adverse weather conditions.
Good drainage to be in place to avoid water build up.
Ensure correct clothing is worn at all times i.e. trousers, safety boots, rain gear where
applicable etc, ensure that employees are aware the danger of the sun and that sun block is
worn when applicable. Employees can use own sun block.
Working with Horses/Animals
All employees must be trained in the correct handling of horses/livestock and should not
attempt to handle an animal without such training and supervision where required. Those
working with horses should be trained and receive theory and practical demonstrations on all
aspects of horse handling and management.

Frequently Asked Questions
The following FAQs should help employers to clarify health and safety matters with learners.
,TWSV`LYZ^PSSHSZVÄUK[OLZL\ZLM\SMVYWYLWHYPUNLTWSV`LLZ[VILJVTLZHML[`H^HYLK\YPUN
their working day.
What are the health and safety responsibilities of (a) the employer and (b) the employee?
Employers are responsible for:
 creating and maintaining a safe and healthy workplace
 safeguarding the health and safety of their employees
 providing information, training and instruction to their employees
 ensuring a written safety statement is prepared and made available to all employees.
Employees have a duty to protect themselves and others.
They must co-operate with their employer and must ensure that they:
 HYLUV[\UKLY[OLPUÅ\LUJLVMHUPU[V_PJHU[VYPUZ\JOHZ[H[L[OH[[OL`TPNO[ILHKHUNLY[V
themselves or others (an employer may prevent an employee from working if it is apparent that
he or she would be such a danger).
 make correct use of any article or substance provided for their use or protection,
 including protective clothing and equipment; and
 report to their employer or supervisor any matter that could increase the likelihood of an
accident or work related-illness occurring
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How can Employees access the company’s safety statement?
The safety statement must be made available to employees. Some employers give each
employee a copy of the statement. Others make it available at a central location e.g. on the
company notice board or intra net site or placed in canteen. Sometimes the employer may refer
to the safety statement as the safety policy.
Employees must read the safety statement carefully, particularly the risk assessment sections
relating to their job, and ensure that they fully understand this information.
If in doubt, ASK.
Should all new workers (including work experience) receive induction training?
Yes, employers must provide instruction, training and supervision. Induction training is an
essential part of the learning process when starting in a new job or training programme and the
nominated supervisor will tell the employee how to work safely and will arrange training.
If an Employee has an accident at work who should report it?
If an employee is injured in the course of his or her employment or training and prevented from
performing the normal duties of their work for more than three calendar days, not including the
date of the accident, the employer must report the incident to the Health and Safety Authority
(HSA).
What is Safe Pass?
Safe Pass is a one-day safety awareness programme aimed at all who work on construction
sites and construction based tasks i.e. maintenance, farming as employees working on
machinery etc. The Safe Pass programme raises workers’ awareness of the hazards on
construction risks so that they will not be a danger to themselves or their co-workers.
What is PPE? Who should supply this?
PPE means ‘personal protective equipment’ and includes items such as ear protection, eye
protection, safety shoes, and high-visibility vests.
Employers must supply PPE where risks cannot be eliminated or adequately controlled. If
PPE is supplied this information will be contained in the risk assessment section of the safety
statement.
It is the employees responsibility to look after the PPE supplied to them and use it appropriately.
PPE must be used correctly. Employees must comply with the training and instruction given on
its correct usage. PPE must be replaced and maintained by the employer when required.
What are Sub-Contractors? Who should control Sub-contractor Work?
Sub-Contractors are Companies that are employed by the stud for a particular job/task that
the company cannot carry out themselves, i.e. Building Work, Painting etc. Employers should
employ only competent Sub-Contractors to carry out work on our behalf. To achieve this
employers shall only award contracts to those who have demonstrated an understanding
of health and safety and an ability to manage their work safely. Sub-Contractors should be
selected from an approved list and are required to qualify by answering relevant questions about
their health and safety management system. All Sub-Contractors must submit details of their
/LHS[OHUK:HML[`HYYHUNLTLU[ZPUJS\KPUN:P[L:WLJPÄJ:HML[`:[H[LTLU[4L[OVK:[H[LTLU[Z
PUZ\YHUJLKL[HPSZHUKLTWSV`LL[YHPUPUNKL[HPSZ4VUP[VYPUNVMWLYMVYTHUJLMVYHSS:\I
Contractors is ongoing. Sub-Contractors who do not adhere to the safety requirements should
IL[HRLUVɈ[OLHWWYV]LKSPZ[

6
A5 H&S booklet 14.indd 8

17/09/2014 16:20

Control of Visitors?
Visitors should sign in at reception either in person or contact by telephone in order to gain
access to stud, they should be accompanied throughout the visit and signed out when leaving
by the employee host. At no times should a visitor be left unattended.
Visitors should also be made aware of Assembly points in the event of an emergency occurring
at time of visit to stud.
What are the procedures for reporting Accidents?
4HUHNLTLU[:[\K.YVVTZ^PSSLUZ\YLHSSHJJPKLU[ZYLNHYKPUNLTWSV`LLZ]PZP[VYZHUKZ\I
JVU[YHJ[VYZHYLYLWVY[LK[V4HPU6ɉJL(JJPKLU[KL[HPSZZOV\SKILPUW\[[LKPU[VHU(JJPKLU[
9LWVY[-VYTHUKÄSLKPU[OL:HML[`-PSL4HUHNLTLU[OH]L[VLUZ\YL[OH[HSSYLWVY[HISL
accidents and dangerous occurrences under IR1 and IR3 Forms are completed and reported to
the Health & Safety Authority.
Pregnancy in the Workplace?
Due to the high risk associated with Stud work activities it is imperative that all employees
notify management if you suspect you may be pregnant. This measure is to ensure safety to all
employees and to the unborn child.
Employers should provide information to employees regarding work that should be ceased
immediately and general safety precautions that should be taken for the remainder of the
pregnancy.
Health and Safety Training?
There is an onus on Employers under the legislation to provide adequate training to its
employees. The primary aim of such training is to ensure that employees are aware of hazards
in the workplace (particularly those relating to their own work), and of necessary controls to
eliminate or reduce such work related risks.
:HML[`[YHPUPUNULLKZHYLPKLU[PÄLKI`4HUHNLTLU[HUK^PSSHZHTPUPT\TLUZ\YLJVTWSPHUJL
^P[OZ[H[\[VY`YLX\PYLTLU[Z;OL[YHPUPUNZJOLK\SL^PSSILYL]PZLKHZULJLZZHY`[VYLÅLJ[[OL
ULLK[V\WZRPSSZ[HɈHZHYLZ\S[VMUL^Z[HɈQVPUPUNJOHUNLZPU^VYRWYHJ[PJLZVYSLNPZSH[PVUVY
V[OLY[YHPUPUN[OH[TH`ILPKLU[PÄLKK\YPUNH\KP[ZVYPU]LZ[PNH[PVUZ
0[PZ[OLYLZWVUZPIPSP[`VM:[\K.YVVTZ[VLUZ\YL[OH[LTWSV`LLZHYLYLSLHZLKMVY[YHPUPUNHZ
scheduled and employees should be reminded of their obligation to co-operate with their
employer in complying with statutory provisions, including attendance.
Emergency Procedures?
Emergency Procedures plan should be put in place for employees and they should be aware of
^OH[[VKVPU[OLL]LU[VMHÄYL:[HɈZOV\SKIL[YHPULKHUKJVTWL[LU[PU)HZPJ-PYL:HML[`HUK
Fire Wardens should be assigned. In the event of employees being injured or pregnant a buddy
system should be put in place until the injury is healed or for the remainder of the pregnancy.
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Accident Statistics
 ;OLYL^LYLMH[HS^VYRWSHJLHJJPKLU[ZYLWVY[PUJVTWHYLK[VPU
 ;OLTVZ[OHaHYKV\ZZLJ[VYZJVU[PU\L[VIL(NYPJ\S[\YLHUK*VUZ[Y\J[PVU
 ;OLYL^LYL UVUMH[HSPUQ\YPLZYLWVY[LKPUJVTWHYLK[VPU
 4HPUJH\ZLZVMUVUMH[HSHJJPKLU[Z^LYLTHU\HSOHUKSPUN

 ZSPWZ[YPWZHUKMHSSZ



 ;OLZLJ[VY^P[O[OLOPNOLZ[VJJ\WH[PVUHSPSSULZZYH[LPZ(NYPJ\S[\YL
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[VKH[L
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ITBA, Greenhills, Kill, Co. Kildare, Ireland
;LS
-H_
Email. info@itba.ie
www.itba.ie
0;)(F6ɉJPHS
Irish Thoroughbred
Breeders’ Association
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